Carshalton Boys Sports College | BTEC Sport | Year 13 | Unit A: Careers in the Sport and Active Leisure Industry | 2026-27

CARSHALTON BOYS SPORTS COLLEGE

Excellence ¢ Character ¢ Aspiration

SPORT DEPARTMENT
Vocabulary Booklet

YEAR 13

Pearson BTEC Level 3 National Diploma in Sports Coaching and Development

Unit A

Careers in the Sport and Active Leisure Industry
Industry organisation, careers, recruitment and reflection

Tier 2 & Tier 3 Vocabulary + Expected & Aspirational
Academic Year 2026 — 2027
For students, parents and carers

Pearson BTEC Level 3 National Diploma in Sports Coaching and Development | Page 1



Carshalton Boys Sports College | BTEC Sport | Year 13 | Unit A: Careers in the Sport and Active Leisure Industry | 2026-27

Contents

A Note for Students, Parents and Carers
How to Learn Vocabulary by Heart — Metacognitive Strategies
Tier Markers — Expected and Aspirational

Vocabulary Sections

Section 1 — Learning Aim A — Examine the organisation of the sport and active leisure industry
Tier 2 — Academic Vocabulary
Tier 3 — Subject-Specific Vocabulary

Section 2 — Learning Aim B — Investigate careers in the sport and active leisure industry
Tier 2 — Academic Vocabulary
Tier 3 — Subject-Specific Vocabulary

Section 3 — Learning Aim C — Explore recruitment processes for a job role
Tier 2 — Academic Vocabulary
Tier 3 — Subject-Specific Vocabulary

Section 4 — Learning Aim D — Reflect on own performance in the recruitment process
Tier 2 — Academic Vocabulary
Tier 3 — Subject-Specific Vocabulary

Pearson BTEC Level 3 National Diploma in Sports Coaching and Development | Page 2



Carshalton Boys Sports College | BTEC Sport | Year 13 | Unit A: Careers in the Sport and Active Leisure Industry | 2026-27

A Note for Students, Parents and Carers

Welcome to your son's Year 13 BTEC Sport vocabulary booklet. BTEC Level 3 is a vocational qualification that
rewards students who can use precise professional language fluently in assignments, reports, presentations
and practical contexts. This booklet supports you throughout the year.

At BTEC Level 3, accurate use of subject vocabulary is essential. Assignment briefs and mark schemes at
Pass, Merit and Distinction all reward "accurate use of subject-specific terminology". A student who deploys
terms like periodisation, performance profiling, safeguarding and sole trader — correctly and unprompted — is
producing work that reads as professionally competent. A student who cannot will not access the higher grade
descriptors, regardless of how well they understand the underlying concepts.

How this booklet is organised
Vocabulary is grouped by Learning Aim (A, B, C or D) of the unit. Within each Learning Aim you will find:

» Tier 2 (academic) vocabulary — the analytical language used across BTEC and A Level subjects (e.g.
analyse, evaluate, justify, implement). These are the command-word terms that recur across
assignment briefs.

» Tier 3 (subject-specific) vocabulary — the precise technical language of sports science, coaching and
development. These terms have exact meanings required for high-grade responses.

Each word is marked Expected (E) or Aspirational (A): Expected words are the minimum requirement for every
student; Aspirational words distinguish Merit/Distinction work.

How vocabulary will be tested
*  Weekly knowledge tests at the start of lessons (definition recall and application).
* Vocabulary as homework — the majority of weekly homework in Year 13 will be vocabulary acquisition.
+ Embedded in assignment writing — accurate terminology is assessed directly in all BTEC submissions.
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How to Learn Vocabulary by Heart — Metacognitive Strategies

'Learning by heart' does not mean memorising blindly. It means committing words to long-term memory so that
they can be retrieved fluently when you need them — in writing, under timed conditions, when reading a
demanding article. The five strategies below, used in order, will get you there.

1. Look, Cover, Write, Check

The classic for a reason. Look at the word and its definition. Cover them up. Write both from memory. Uncover
and check — mark every word exactly. Repeat any you got wrong. The act of effortful retrieval is what builds
memory. Copying without covering does not work.

2. The Leitner System (Spaced Flashcards)

Make flashcards: word on one side, definition and example on the other (digital tools such as Anki or Quizlet
work well). Sort into three boxes: Box 1 (don't know — review daily), Box 2 (know fairly — review every three
days), Box 3 (know well — review weekly). Words you get wrong move back to Box 1. Two weeks of this
system will surprise you. Spaced repetition is the most evidence-backed vocabulary strategy available.

3. Dual Coding — Word + Image + Sentence

For every Tier 3 term, draw a small sketch and write a sentence that uses it correctly in a sport coaching and
development context. The example column in this booklet gives you a starting point. The brain encodes images
and narratives more reliably than isolated definitions.

4. Self-Quizzing Out Loud

Close the booklet. Define the word aloud, in full sentences, without looking. Then check. If you can explain it
correctly — accurately, fluently and with a sport example — you know it. Speaking forces retrieval rather than
recognition, which is what examination conditions demand.

5. Use the Word in Writing

After learning a set of words, write a short paragraph (80—120 words) using as many as you can in accurate
context. Bring your paragraph to your teacher for feedback. A word used correctly in extended writing is a word
you own. This strategy is how Aspirational words are unlocked.

A Weekly Routine That Works
* Monday — 20 mins. Look—Cover—Write—Check on this week's new words.
*  Wednesday — 20 mins. Leitner-system review of all current flashcards.
*  Friday — 20 mins. Self-quiz out loud, then write one paragraph using five of the words.
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Tier Markers — Expected and Aspirational

E — Expected A — Aspirational

Every Year 13 student must know, spell and use these Stretch vocabulary for students targeting Merit and

terms by the end of the relevant unit. They are the Distinction grades. Used accurately in assignments, these
minimum at BTEC Level 3. terms lift work into the top descriptor band.

All BTEC Sport students are expected to learn the Expected vocabulary without exception. Aspirational
vocabulary is the language of Distinction-level assignment responses and is used throughout the Pearson mark
descriptors for higher grades.
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Section — Learning Aim A — Examine the organisation of the

sport and active leisure industry and its provision in the UK

Tier 2 — Academic Vocabulary

Analytical language used across BTEC and A Level subjects.

organise

structure

provision

participation

evaluate

analyse

verb

noun

noun

noun

verb

verb

To arrange elements into a
structured and purposeful system.

The way in which an organisation or
system is arranged and
interconnected.

The supply or delivery of services to
meet identified needs.

Active involvement by individuals in
sport or physical activity.

To make a supported judgement on
effectiveness or significance,
weighing evidence.

To examine components in detail
and assess their interrelationships.

Tier 3 — Subject-Specific Vocabulary

Explain how the sport and active
leisure industry is organised at
national and local level.

Describe the structure of Sport
England and how it links to local
authorities.

Explain the scope and provision of
sport and active leisure in the UK.

Analyse reasons for and barriers
to participation in the sport and
active leisure industry.

Evaluate the impact of the
organisation, provision and
participation in sport in the UK.

Analyse the organisation,
structure, scope and provision of
sport and active leisure in the UK.

The precise technical language of sports coaching and development.

public sector

private sector

voluntary sector

third sector

public/private
partnership

Sport England

UK Sport

noun

noun

noun

noun

noun

noun

noun

Government-funded organisations
(e.g. local councils, NHS) that
provide services to the public at no
direct profit.

Profit-driven businesses operating
independently of government to
provide sport and leisure services.

Non-profit organisations run by
volunteers with a shared interest in a
sport or community activity.

Organisations that are neither public
nor private, including charities and
social enterprises that pursue social
goals.

A collaborative arrangement
between government and private
bodies to deliver sporting provision.

The government-funded national
agency responsible for developing
and promoting sport participation in
England.

The national agency responsible for
investing in Olympic and Paralympic
sport to achieve international
sporting success.
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Public sector providers include
local authority leisure centres
funded through council budgets.

Private health clubs operate in the
private sector to generate
commercial revenue.

Community football clubs are
voluntary sector providers forming
the backbone of grass roots sport.

Sport Relief is a third sector
initiative that uses sport to raise
funds for charitable causes.

Many sports halls are managed
through public/private partnerships
to reduce local authority costs.

Sport England distributes National
Lottery funding to increase grass
roots participation.

UK Sport provides funding for elite
performers through the Athlete
Performance Award.

E
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National
Governing Body
(NGB)

DCMS

target population

barrier to

participation

spectatorship

geographical
factor

socio-economic
factor

noun

noun

noun

noun

noun

noun

noun

The organisation responsible for
governing a specific sport in the UK,
setting rules and developing
participation.

Department for Digital, Culture,
Media and Sport — the UK
government department responsible
for sport policy.

A specific group identified as a
priority for increased participation or
intervention in sport.

A factor that prevents or reduces an
individual's ability to take part in
sport or physical activity.

Attendance at or viewing of sporting
events by an audience.

A location-based influence —
including environment, infrastructure
and population density — that
affects sport provision.

A social or economic variable —
such as income, employment or
cultural background — that

influences participation in sport.
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Each NGB such as the Football
Association oversees its sport
from grass roots to elite level.

DCMS sets the national strategic
direction for sport and physical
activity in England.

Women, people with disabilities
and over-50s are target
populations for sport development.

Financial cost, lack of transport
and cultural expectations are
common barriers to participation.

Rising ticket prices and online
streaming have changed patterns
of spectatorship in professional
sport.

Rural communities face
geographical factors such as poor
infrastructure that limit access to
sport.

Low-income households face
socio-economic factors that
restrict access to costly sport and
leisure facilities.
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Section — Learning Aim B — Investigate careers in the sport and

active leisure industry

Tier 2 — Academic Vocabulary

Analytical language used across BTEC and A Level subjects.

investigate

legislation

compare

evaluate

verb

noun

verb

verb

To carry out systematic enquiry into
a subject using research and
evidence.

Laws passed by a government body
that must be followed by individuals
and organisations.

To identify similarities and
differences between two or more
items.

To make a supported judgement on
effectiveness or significance,
weighing evidence.

Tier 3 — Subject-Specific Vocabulary

Investigate careers in the sport
and active leisure industry using
primary and secondary sources.

Explain how safeguarding
legislation applies to careers in the
sport and active leisure industry.

Compare the different careers in
the sport and active leisure
industry and their legislative
requirements.

Evaluate the impact that
legislation has on employees and
employers in the sport industry.

The precise technical language of sports coaching and development.

job description

person

specification

career pathway

safeguarding

DBS check

child protection

loco parentis

noun

noun

noun

noun

noun

noun

noun

A formal document specifying the
duties, responsibilities and
qualifications required for a particular
role.

A profile of the ideal candidate for a
role, listing essential and desirable
attributes, skills and qualifications.

A defined sequence of roles and
qualifications that leads to
progression within a sector.

A set of actions and procedures
taken to protect children and
vulnerable adults from harm, abuse
and exploitation.

Disclosure and Barring Service
check — a background check
required when working with children
or vulnerable adults.

A set of actions carried out when a
child is identified as being at risk of
harm, abuse, neglect or exploitation.

Latin phrase meaning 'in the place of
a parent' — the legal duty of care
over children assumed by
responsible adults in a professional
setting.
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A job description for an SDO
outlines the tasks, reporting lines
and required qualifications.

The person specification for a
coaching role identifies minimum
coaching qualifications and DBS
requirements.

A coaching career pathway might
move from Level 1 assistant
coach through to a head coach
position.

All staff in sport and active leisure
settings must complete
safeguarding training and hold a
valid DBS check.

A current DBS check is a legal
requirement for anyone coaching
or supervising young people in
sport.

Staff must follow the
organisation's child protection
procedures when a disclosure is
made by a participant.

A coach acts in loco parentis for
young participants and must
ensure their safety at all times.
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employment
contract

health and safety
at work
legislation

sport
development
officer (SDO)

CIMSPA

whistleblowing

noun

noun

noun

noun

noun

A legally binding agreement between
an employer and employee that sets
out the terms and conditions of
employment.

UK laws, including the Health and
Safety at Work Act 1974, that set out
the duties of employers and
employees to prevent workplace
injury.

A professional employed to plan,
deliver and evaluate sport
development programmes at

community, regional or national
level.

Chartered Institute for the
Management of Sport and Physical
Activity — the professional body
setting standards for the sport and
physical activity workforce.

The act of reporting concerns about
wrongdoing, unsafe practices or
policy breaches within an
organisation.
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An employment contract must
include information on pay, hours,
notice period and job
responsibilities.

Coaches and facility managers
must comply with health and
safety at work legislation to protect
participants.

An SDO working for a local
authority designs programmes to
increase participation among
target groups.

CIMSPA endorsement confirms
that a coaching qualification meets
industry professional standards.

All sport organisations must have
a whistleblowing policy that allows
staff to report safeguarding
concerns.



Carshalton Boys Sports College | BTEC Sport | Year 13 | Unit A: Careers in the Sport and Active Leisure Industry | 2026-27

Section — Learning Aim C — Explore recruitment processes for
a job role in the sport and active leisure industry

Tier 2 — Academic Vocabulary

Analytical language used across BTEC and A Level subjects.

audit

application

demonstrate

analytical
response

noun

noun

verb

noun

A systematic review and assessment
of skills, knowledge or resources
held at a given point.

The formal process of submitting
documents and attending selection
activities to be considered for a post.

To show evidence of knowledge,
skills or competency through action
or written response.

A reply that breaks a question into its
components and interprets evidence
to draw informed conclusions.

Tier 3 — Subject-Specific Vocabulary

Complete a personal skills audit
that identifies suitability for a
selected sport industry job role.

Prepare appropriate
documentation for use in
recruitment activities including a
CV and letter of application.

Demonstrate communication and
coaching skills during the formal
interview and micro-teach activity.

During the interview, provide
analytical responses to allow
assessment of coaching skills and
knowledge.

The precise technical language of sports coaching and development.

curriculum vitae

(Cv)

letter of
application

SWOT analysis

interview skills

personal skills
audit

career
development
action plan
(CDAP)

employability
skills

noun

noun

noun

noun

noun

noun

noun

A written summary of a person's
education, qualifications,
employment history and key skills.

A formal written communication sent
alongside a CV to introduce a
candidate and explain their suitability
for a post.

A structured tool for identifying
personal Strengths, Weaknesses,
Opportunities and Threats in relation
to career development.

The communication, preparation and
presentation competencies required
to perform effectively in a formal
selection interview.

A self-assessment tool that maps an
individual's current qualifications,
experiences and competencies
against the requirements of a job
role.

A personalised plan setting out
short, medium and long-term targets,
milestones and development
activities to achieve career goals.

Generic transferable skills —
including teamwork, communication,
problem solving and reliability —
valued by employers across sectors.
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A well-structured CV is essential
for making a strong first
impression when applying for a
sport industry role.

The letter of application should
relate personal skills to the
requirements of the specific
coaching role.

Completing a SWOT analysis
helps identify areas requiring
development before applying for a
selected career pathway.

Interview skills include
professional appearance, active
listening, clear verbal
communication and confident
responses.

The personal skills audit identified
gaps in the candidate's coaching
qualifications and first-aid
certification.

The CDAP includes a target to
complete a Level 2 coaching
award within twelve months as a
short-term milestone.

Teamwork and communication are
core employability skills assessed
throughout the recruitment
process.
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micro-coach noun A short observed coaching episode,
typically five to ten minutes,
delivered as part of a selection
interview to demonstrate practical
coaching competency.
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The candidate delivered a ten-

minute micro-coach session on

passing technique with a group of A
junior players.
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Section — Learning Aim D — Reflect on own performance in the
recruitment process to prepare for a career in the sport and
active leisure industry

Tier 2 — Academic Vocabulary

Analytical language used across BTEC and A Level subjects.

review verb To look back at an experience or Review own strengths and areas
performance and make considered for development in response to E
judgements on its effectiveness. feedback on recruitment activities.
reflect verb To think deeply about an experience  Reflect on your interview
in order to generate insight and plan performance, identifying specific E
improvement. moments where communication
could be improved.
self-evaluation noun The process of critically appraising Self-evaluation during the
one's own performance against set application process develops the E
criteria or expectations. metacognitive awareness needed
for career progression.
plan verb To set out a structured sequence of Plan personal development,
actions, targets and timescales to reflecting on the results of the A

achieve a future goal.

Tier 3 — Subject-Specific Vocabulary

recruitment process and own
performance.

The precise technical language of sports coaching and development.

personal noun A structured document that identifies =~ The PDP maps a clear route from
development plan areas for improvement, development  current Level 2 coaching status to E
(PDP) activities and targets across short, Level 4 Head of Sport within five
medium and long-term timescales. years.
short-term target noun A development goal to be achieved A short-term target might be to
within the next two years. obtain a first-aid qualification and E
Level 2 coaching award within six
months.
medium-term noun A development goal to be achieved A medium-term target is to
target within two to five years. progress into a full-time facility E
management role after gaining
relevant experience.
long-term target noun A development goal to be achieved A long-term target may be to
in five to ten years. become a qualified National E
Governing Body coach educator.
continuing noun Ongoing learning and training Attending safeguarding refresher
professional activities that maintain, develop and training annually is an example of
: - ; . E
development improve professional skills CPD for sport professionals.
(CPD) throughout a career.
areas for noun Identified weaknesses or gaps in Feedback from the interview
development skill, knowledge or experience that highlighted areas for development E
require further work. in presentation skills and subject
knowledge depth.
professional noun A structured experience — such as a  Job shadowing an experienced
development workshop, job shadow or self- SDO is a valuable professional A

activity

reflection exercise — that builds
skills relevant to career progression.

Pearson BTEC Level 3 National Diploma in Sports Coaching and Development | Page 12

development activity for aspiring
sport professionals.
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